
The Second ACA requirement is that employers with 50+
employees must offer a MVP, but are not required to pay
the entire cost of an affordable MVP.  Minimum Value Plans
offer substantial coverage for inpatient hospitalization and
physician services under which the plan's share of the total
allowed costs of benefits is at least 60%.  Our MVP meets
the criteria of an ACA-compliant Minimum Value Plan.
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When it comes to affordable quality healthcare choices, we put
our members first. We deliver the right care at the right time for
the best price for our members.

Healthcare Healthcare a Better Waya Better Way

PPO MVPPPO MVP
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employees fails to offer an ACA-compliant plan?employees fails to offer an ACA-compliant plan?

The "B Tax" is a $4,350 annual penalty per full-time employee
enrolled in a subsidized plan through a government exchange,
whenever a Large Employer fails to offer an affordable Minimum
Value Plan (MVP).  PMBMed’s PPO MVP protects large organizations
from the "B tax"

The penalty is assessed on a case-by-case basis, meaning you may
be penalized if just one employee declines your benefits and turns
to the Marketplace for subsidized coverage. However, you are only
penalized for each employee who receives subsidized coverage, not
for your entire employee population.

PPO MVP Plan is only available to
companies with 50 employees or more

For a MVP plan  to meet the healthcare needs of your employees, get in touch
with us today!  We’ll send you a tailor-made plan for your business. 

Offer quality, comprehensive healthcare with a PMBMed PPO MVP plan.


